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SARSVL Helpline Volunteer Application Form
1.  Personal Details

	Full Name:
	
	Phone number: 
	

	Address:
	
	Daytime
	

	Postcode:
	
	Evening
	

	Email:
	
	
	


2. Availability – currently our helpline shifts are evenings, starting around 5.30pm finishing around 9pm. Training sessions tend to be one weekday evening starting at 6pm – approx 9 pm, and two full weekend days over a six week period.
	Do you have any spare time during the:
	Yes / No
	Which time(s) on which day(s)

	Daytime
	
	

	Evenings
	
	

	Weekends
	
	


3. Important information

	Tick where relevant 
	Yes
	No

	Have you had a CRB check in the past 6 months?


	
	

	Do you have any unspent criminal convictions?


	
	

	Do you have any access requirements (large print, induction loop, wheelchair access…)?


	
	

	If yes to the above question please let us know what it is you need 



4. Do you have any experience of any of the following, if YES please give details in the space provided:

· supporting people?

· women’s organisations?

· taking part in training?


5. Do you have any other experience that you feel would be relevant to your role as a helpline volunteer?


6.
Please supply the name and address of two referees (not related to you) who can vouch for your suitability for working with SARSVL.  Please include an email address as we apply for references via email to save money on postage.
	1.
	Name:
	
	2.
	Name:
	

	
	Job Title 
(if relevant):
	
	
	Job Title 
(if relevant):
	

	
	Address:
	
	
	Address:
	

	
	
	
	
	
	

	
	Postcode:
	
	
	Postcode:
	

	
	Phone number (day):
	
	
	Phone number (day):
	

	
	Phone number (evening):
	
	
	Phone number (evening):
	

	
	Email:
	
	
	Email:
	

	
	Capacity in which you know this referee:
	
	
	Capacity in which you know this referee:
	


I, the undersigned, declare that all the information on this application is, to the best of my knowledge, correct.

Signed:  …………………………………………………………………………………  

Date:…………………………………………………………………………………….

Please return your completed form to info.sarsvl@googlemail.com.

Please complete the equal opportunities monitoring form overleaf, this will be detatched before your application form is processed.

Equal Opportunities Monitoring Form

This sheet is detatched from application forms  and is an anonymous survey. 

Please do not identify yourself on this form.

Our commitment to managing diversity and ensuring equality of opportunity for all.

SARSVL aims to provide equal opportunities and fair treatment for all people applying to be employees or volunteers.  Equality and diversity are central to the work of SARSVL.

SARSVL will treat all people with dignity and respect, valuing the diversity of all.  We will eliminate all forms of discrimination on grounds of race, gender, marital status, caring responsibilities, disability, gender re-assignment, age, social class, sexual orientation, religion or political belief, irrelevant offending background or any other factor irrelevant to the purpose in view. We will tackle social exclusion, inequality, discrimination and disadvantage.

Monitoring recruitment procedures, data protection and confidentially.

In order to achieve our aims we have a policy of monitoring the composition of SARSVL staff and volunteers. As part of this monitoring process we ask for your co-operation in completing the questions below. We wish to give you the following assurances: 

1. The information provided will not form the basis of any part of selection. 

2. All information in the application form will be regarded as confidential. 

3. This monitoring information will only be used for statistics. 

Please only answer as many questions as you feel comfortable with and return this form with your completed application form.
	Your Age:
	

	Please define your sexual orientation:


	Are you:
	Employed
	Self Employed
	Student
	Unemployed
	Please tick all that apply

	Other
	
	Please describe

	Please indicate your ethnic group:



	Would you describe yourself as disabled?
	YES:

	NO:

	Where did you hear about this opportunity?
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